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(HHHE : Grace Augustine and Birthe Soppe, “Why young workers are leaving fossil fuel jobs — and what to
do if you feel like ‘climate quitting’,” The Conversation, October 27,2023. —HEIAFH D)
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The second and the third paragraphs of the passage can be summarized as:

Oil and gas companies are ( (D ) to attract new talent because their reputation has been damaged amid

the growing climate crisis. Many young people are (@ ) jobs due to climate concerns. In the UK, about

half of Generation Z (3 ) have left jobs due to climate concerns, and 48% of people aged 18-41 would

accepta( @ )salary to work for companies that align with their sustainability values. This ( & )of
climate quitting adds to the industry’s talent challenges.

7. becoming . continuing 7. employers . increased . increasing

7. leaving X, reduced 7. struggling /7. trend 2. workers
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They want to spend more time with their families.

They are not happy with their salaries.

They are not satisfied with their work-life balance.

They feel their employers are not addressing the urgency of the climate crisis.

They want to travel more.

They want to go back to school for further studies.

Ul A

They want to start their own businesses.
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(1) The word “‘organisation” means ().

. a group of people working together for a common purpose

-
A . asingle individual working alone
7. atype of natural events

-

. afinancial investment

(2) The phrase “changing their own minds” most likely implies ().

. employers’ decision to invest in new oil and gas exploration

-
- . employees’ decision to quit working at an oil company

7. employers’ decision to be involved in renewable energy development
-

. employees’ decision to stop thinking about concerns over climate change



(3) The phrase “this type of move” most closely means ().

B X

switching jobs within the same company
transitioning from fossil fuel companies to renewable energy companies
moving into a completely different industry

leaving renewable energy sectors

(4) The phrase “reconsider their business decisions” most closely meansto ().

B

continue their current business practices
shift their focus to new oil and gas exploration
reflect on and potentially change their approach to business in light of climate concerns

ignore climate-related issues and focus on profitability
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(HHHE - Isabel Greene, “How travel can help preserve endangered languages,” MultiLingual, March 28, 2024.
—HEEDHY)
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7. achievements -f. commitment /. continued . decline #. do

7. engagement . ignore 7. informed /7. manifest T1. opportunities
. provides . shows A, stop . support V. visited
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7. Digital Tools: Creating Worldwide Network

A . Spread the Word: Sharing Your Experiences

7. Using the Endangered Language: Travelers’ Responsibility

.. Video Blogs: Fostering Creativity
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