
 
 
 
 
 

令和7（2025）年度入学試験問題（後期） 

 

英    語 

 
 
 
注   意 

 1. 合図があるまで表紙をあけないこと。 

 2. 試験中に問題冊子の印刷不鮮明、ページの落丁・乱丁及び解答用紙の汚れ等に気づいた場合は、手を高

く上げて監督者に知らせること。 

 3. 解答は解答用紙の枠内に記入すること。 

 4. 枠外に記入した場合、および解答用紙に解答以外のことを書いた場合、その答案は無効とする。 

 5. 受験票は机上に出しておくこと。 
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  I   以下の英文を読み、問いに答えよ。 

 

[1] Are you frustrated with your employer’s lack of commitment to sustainability? Maybe “climate quitting” 

is for you. (あ)Climate quitting means leaving your job due to concerns about your company’s impact on 

the climate or because you want to work directly on addressing climate issues. 

[2] If you’re considering leaving your job over climate concerns, you’re not alone. Half of Generation Z 

employees (people born between the late 1990s and early 2010s) in the UK have already resigned from 

a job due to a conflict in values. And 48% of people aged 18–41 say they are willing to take a pay cut to 

work for a company that aligns with their sustainability values. 

[3] Oil and gas companies in particular are finding it difficult to attract new talent, in part because they have 

been losing credibility amid the growing climate crisis. This trend of climate quitting only adds to the 

industry’s talent recruiting challenges. 

[4] Our research has involved interviewing dozens of people – including many who are still in the early 

stages of their careers – who have left the oil and gas industry because of their environmental concerns. 

The industry is often blamed for its contribution to the climate crisis, making it an ideal case to study 

climate quitting – despite its own efforts to downplay its role in global warming. 

[5] Leaving your job is never an easy decision, and the climate quitters we spoke to revealed that they had 

actually enjoyed many aspects of their jobs. They were paid well, found their work intellectually 

rewarding and had opportunities for career development and travel. (い)So, what is motivating people to 

quit their jobs over climate concerns? 

[6] Based on the results of a survey from 2022, people aged 16–29 are the age group most likely to feel “very 

worried” about climate change. Interviews from our ongoing research confirmed this trend. 

[7] Most of the people we interviewed talked about the accelerating pace and urgency of tackling the climate 

crisis. Many mentioned the International Energy Agency’s 2021 Report, which proclaimed that new oil 

and gas exploration must stop immediately if we are to meet our climate targets. 

[8] But our interviewees report that their employers’ actions and priorities did not align with this sense of 

urgency to transition away from fossil fuel dependency. Some reported that their employers were ignoring 

these warnings – even rolling back their prior climate commitments. 

[9] One of our interviewees said: “I really did not want it on my conscience that I was making the world 

worse, that I was using the talents and skills that I acquired for many years of study to make the world 

worse and bring us on the brink of a climate disaster.” 
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[10] Our prior research finds that people often join (1)organisations with the specific goal of trying to get their 

employers to better address climate change and sustainability, by taking on new roles such as 

sustainability managers. However, many of the interviewees from our unpublished research ultimately 

decided to quit following their failed attempts to affect change from within. Some had joined 

sustainability task forces at work, while others tried to move into roles that were focused on the clean 

energy transition. But, by and large, they did not feel that they were having the impact that they desired. 

[11] This is probably because most oil and gas companies dedicate only a small fraction of their investments 

and operations towards fossil fuel alternatives. This means there are few internal opportunities for 

climate-conscious employees. 

[12] Research finds that it’s often easier for oil and gas employees with climate concerns to overcome their 

sense of value conflict by (2)changing their own minds rather than changing their jobs. But with new 

opportunities in the renewable energy sector, there is increasingly a place for energy experts to go. 

[13] The career path of our interviewees conforms with grave predictions for talent in the fossil fuel industry. 

A survey of 10,000 energy professionals in 2022 found that 82% of respondents would consider 

switching out of oil and gas within the next three years. Half of these people said they hoped to move 

into renewables. 

[14] If you’re considering (3)this type of move, there is a growing community of organisations with the mission 

to mobilise for climate quitting. They provide mentoring, support networks, job boards and training to 

help people move into climate related jobs. 

[15] It may be time for oil and gas firms to finally (4)reconsider their business decisions in response to 

employees’ concerns about the climate crisis and in pursuing value alignment in their work.  

（出典：Grace Augustine and Birthe Soppe, “Why young workers are leaving fossil fuel jobs – and what to 

do if you feel like ‘climate quitting’,” The Conversation, October 27, 2023. 一部変更あり） 

  

著作権の関係上、ホームページでは公開しておりません。



 
 

3 
 

1. 下線部(あ)について、「Climate quitting とは」に続けて和訳せよ。 

 

2. 空欄①～⑤に入る最も適切な語を下から選び記号で答えよ。ただし選択肢は一度しか使えない。 

The second and the third paragraphs of the passage can be summarized as:  

Oil and gas companies are (  ①  ) to attract new talent because their reputation has been damaged amid 

the growing climate crisis. Many young people are (  ②  ) jobs due to climate concerns. In the UK, about 

half of Generation Z (  ③  ) have left jobs due to climate concerns, and 48% of people aged 18–41 would 

accept a (  ④  ) salary to work for companies that align with their sustainability values. This (  ⑤  ) of 

climate quitting adds to the industry’s talent challenges. 

 

ア．becoming イ．continuing ウ．employers エ．increased オ．increasing 

カ．leaving キ．reduced ク．struggling ケ．trend コ．workers 

 

3. 下線部(い)に対する答えとして[6]～[9]の内容に即して最も適切なものを１つ選び記号で答えよ。 

ア. They want to spend more time with their families. 

イ. They are not happy with their salaries. 

ウ. They are not satisfied with their work-life balance. 

エ. They feel their employers are not addressing the urgency of the climate crisis. 

オ. They want to travel more. 

カ. They want to go back to school for further studies. 

キ. They want to start their own businesses. 

 

4. 下線部(1)～(4)について、空欄に入る最も適切な選択肢を１つ選べ。 

(1) The word “organisation” means (   ). 

ア．a group of people working together for a common purpose 

イ．a single individual working alone 

ウ．a type of natural events 

エ．a financial investment 

 

(2) The phrase “changing their own minds” most likely implies (   ). 

ア．employers’ decision to invest in new oil and gas exploration 

イ．employees’ decision to quit working at an oil company 

ウ．employers’ decision to be involved in renewable energy development 

エ．employees’ decision to stop thinking about concerns over climate change 
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(3) The phrase “this type of move” most closely means (   ). 

ア．switching jobs within the same company 

イ．transitioning from fossil fuel companies to renewable energy companies 

ウ．moving into a completely different industry 

エ．leaving renewable energy sectors 

 

(4) The phrase “reconsider their business decisions” most closely means to (   ). 

ア．continue their current business practices 

イ．shift their focus to new oil and gas exploration 

ウ．reflect on and potentially change their approach to business in light of climate concerns 

エ．ignore climate-related issues and focus on profitability  
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  II   以下の英文を読み、問いに答えよ。 

 

In an era where globalization is rapidly transforming the basic structure of our societies, a surprising disclosure 

by the UNESCO Atlas of the World’s Languages in Danger serves as a clear message for action. (1)About 40% 

of the approximately 6,700 languages spoken across the globe today are very close to a dangerous situation of 

extinction. This figure shows the vulnerability of cultural diversity in the face of changing times and underscores 

the urgency to prevent further loss of linguistic diversity. Most at risk are languages with fewer than 100,000 

speakers, with those spoken by fewer than 10,000 individuals representing the majority of languages under threat. 

 

Such statistics beckon us to explore innovative ways to safeguard our world’s linguistic heritage. Perhaps 

surprisingly, travel is one way to promote language preservation. Here are some practical ways to enrich your 

journeys: 

 

Research and Planning: The Foundation of Impactful Travel  

When traveling to a destination with an endangered language, it’s important to ( ① ) the history and current 

status of the language, as well as the factors ( ② ) to its endangerment. Do some research before embarking on 

your ( ③ ). Websites, academic articles, and even social media groups dedicated to language preservation can 

be excellent ( ④ ) for this preparatory work. On top of that, you should know basic phrases in the endangered 

( ⑤ ). 

 

Fostering Connections: Engage With Local Communities 

Perhaps the most direct way to support endangered languages is to participate in language and cultural 

immersion programs. These programs offer a structured environment where travelers can learn the language 

while experiencing daily life as the locals do. (2)You gain insights into the language within its cultural context by 

living with host families, eating local cuisine, and participating in day-to-day activities. Such immersive 

experiences aid in language learning and create a deeper appreciation for the culture that sustains the language. 

 

In many communities, you can volunteer with local organizations and initiatives focused on preserving their 

endangered languages. These can range from formal education programs in schools to informal language clubs 

and cultural groups. Whether it’s by helping to document the language or assisting in organizing cultural events, 

the contribution of volunteers can be invaluable. It not only aids the preservation efforts, but also fosters a sense 

of global community and mutual respect. 

 

You can also support language preservation by attending workshops, classes, and events focused on the 

endangered language and its associated culture. These events offer an opportunity to learn the language directly 
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from native speakers in a more formal setting. They also provide a platform for cultural exchange, where 

travelers can share their cultures while learning about others. By participating in these events, you contribute to 

the vitality of the language by encouraging its use in diverse settings and among people of various backgrounds. 

 

Continued Support: Building Long-Term Relationships 

Establishing ongoing communication with the communities you ( ⑥ ) ensures that the efforts to preserve and 

revitalize these languages extend far beyond the initial visit. You can ( ⑦ ) this through regular updates via 

email, social media, or even traditional mail. Such continuous engagement ( ⑧ ) genuine interest and 

commitment to the language and its speakers. It also ( ⑨ ) opportunities to share resources, ( ⑩ ) local 

projects, and stay informed about the community’s needs and achievements. 

 

Spread the Word: S（A）haring Your Experiences 

You can encourage others to participate in language preservation by sharing the stories of the communities you 

visited, creating a larger network of advocates and supporters. Travelers equipped with digital tools and social 

media can play a pivotal role in documenting and sharing the rich tapestry of endangered languages. For example, 

video blogs can be powerful mediums to capture linguistic content, allowing for the nuances and beauty of these 

languages to reach a global audience. 

 

Conclusion 

Our (B)[ preserving / to / can / travel choices / contribute ] cultural and linguistic diversity worldwide. While 

exploring destinations with endangered languages, find activities that allow you to mingle with locals and learn 

their languages through daily activities. For example, you can volunteer in a local organization. 

 

Moreover, building long-term relationships with these communities ensures that the impact of our travels 

extends beyond our visit, fostering ongoing support and collaboration that can make a real difference in language 

preservation efforts. Encouraging (C)[ travel choices / consider / others / their / to ] in this light amplifies the 

potential impact, creating a wave of responsible travelers who are as passionate about cultural preservation as 

they are about exploration. 

 

（出典：Isabel Greene, “How travel can help preserve endangered languages,” MultiLingual, March 28, 2024.

一部変更あり） 
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1. 下線部(1)を和訳せよ。 

 

2. 空欄①～⑤に入る最も適切な語を下記から選び、記号で答えよ。ただし選択肢は一度しか使

えない。 

ア．are イ．contributing ウ．current エ．extinction オ．important 

カ．interesting キ．litter ク．lying ケ．journey コ．language 

サ．preservation シ．transform ス．resources セ．social ソ．understand 

 

3. 下線部(2)を和訳せよ。 

 

4. 空欄⑥～⑩に入る最も適切な語を下記から選び、記号で答えよ。ただし選択肢は一度しか使

えない。 

ア．achievements イ．commitment ウ．continued エ．decline オ．do 

カ．engagement キ．ignore ク．informed ケ．manifest コ．opportunities 

サ．provides シ．shows ス．stop セ．support ソ．visited 

 

5. 空欄(A)に入る最も適切な見出しはどれか、記号で答えよ。 

ア．Digital Tools: Creating Worldwide Network  

イ．Spread the Word: Sharing Your Experiences 

ウ．Using the Endangered Language: Travelers’ Responsibility 

エ．Video Blogs: Fostering Creativity 

 

6. 下線部(B)と(C)について、最も自然な英文になるように与えられた語群を並び替えよ。ただし

選択肢は一度しか使えない。 
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  III   下線部を英訳せよ。 

 

(1)1800 年当時、都市に住んでいたのは世界人口の 2％にも満たなかった。 (2)しかし、2016 年の調

査では、人口が100万人以上の都市が512あり、そのうち45都市は人口が500万人を超えていた。

(3)このことは、より多くの人々が都市に住むようになってきているという本質的な変化を表してい

る。 



（このページは下書きに使用する） 

 



 

 


